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"MINOR'" MEANS ANY PERSON LESS THAN 18 YEARS OF AGE

WORKING PERMITS: Every minor 14 to 17 years of age must have a working permit unless otherwise stated in Chapter 4109.

'WAGE AGREEMENT: No employer shall gi nploy to aminor without agreeing with him/her as to the wages or compensation he/she shall receive for each day, week, month,
Yyear or per piece for work performed.’ :

REST PERIOD: No employer shall employ a minor more than 5 consecutive hours without a rest period of at least 30 minutes,

LIST OF MINORS EMPLOYED: Employer shall keep a list of minors employed at each establishment and a list must be posted in a conspicuous place to which all minor employees
have access.

TIME RECORDS: Every employer shall keep a time book or other written record showing actual starting and stopping time of each work and rest period. These records must be kept
for two (2) years.

RESTRICTIONS ON WORKING HOURS FOR MINORS 14 and 15 YEARS OF AGE

NO person under 16 shall be employed:

1. During school hours except where specifically permitted by Chapter 4109,

2. Before 7 a.m. or after 9 p.m. from June st to September 1st or during any school holiday of § school days or more; or after7 P-m. at any other time

3. For more than 3 hours a day in any school day

4. For more than 18 hours in any school week

5. For more than 8 hours in any day when school is not in session

6.Formoreth-n-“)homsinanyweekdntschoolismtinsesionnorduﬁngschoolhours ) ploy isincidental to bona fide pr of ional cooperative training,
work-study, or other work-oriented p with the purpose of educating students, and the program meets standards established by the state board of education.

RESTRICTIONS ON WORKING HOURS FOR MINORS 16 and 17 YEARS OF AGE

No person 16 or 17 who is required to attend school shall be employed:
1. Before 7:00 a.m. on any day that school isin session or 6:00 a.en. if the person was not employed after 8:00 p.m. the previous night.
2. After 11:00 p.m. on any night preceding a day that school is in session.

PROHIBITED OCCUPATIONS FOR MINORS UNDER 16 YEARS OF AGE

1. All manufacturing; mining; pr ing; public ger service

2. Work in fi ; meat coolers and all pr ion of meats for sale (except wrapping, sealing, labeling, weighing, pricing and stocking)

3. Transportation; storage; communications; public utilities; construction; repair

4. Work in boiler or engine rooms; maintenance or repair of machinery

5. Outside window washing from window sills or scaffolding and/or ladders ’

6. Cooking and baking; operating, setting up, adjusting, cleaning, oiling or repairing power-driven food slicers, grinders, food choppers, cutters, bakery type mixers
7. Loading or unloading goods to and from trucks

8. All warehouse work except office and clerical

9. Worki ion with d trucksinvolving the use of pits, racks or lifting ap involving the inflation of any tire 1equipped witha aining ring.
PROHIBITED OCCUPATIONS FOR MINORS 14 through 17 YEARS OF AGE
1. Occupations involving slaughtering, t-packing, pr ing or rendering 10. Power-driven woodworking machines
2. Power-driven bakery machines 11. Coal mines
3. Occupations involved in the manufacture of brick, tile and kindred products 12. Occupations in connection with mining, other than coal
4. Occupations involved in the f of chemical. 13. Logging and sawmilling
5. Manufacturing or storage pations involving explosi 14. Motor vehicle occupations
6. Occupationsi ing exp to radioacti b and to 15. Maritime and longshoreman occupations
ionizing radiations 16. Railroads
7. Power-driven paper products machines 17. Excavation operations
8. Power-driven metal forming, punching and shearing machines 18. Power-driven and hoisting apparatus
9. Occupations involved in the operation of power-driven circular saws, 19. Roofing operations
band saws and guillotine shears 20. Wrecking, demolition, and shipbreaking.

MINORS UNDER 16 YEARS OF AGE MAY NOT ENGAGE IN DOOR-TO-DOOR
EMPLOYMENT UNLESS .

The for-profit employer is REGISTERED with the Ohio Bureau of Employment Services DOOR-TO-DOOR SALES EMPLOYERS SHALL:

1.Bein phi with all applicabl OIioMFedenlhwarehﬂngtoﬂneunploymntofninms

2. Provide atleast one supervisor who is over the age of eighteen, for each six minor employees

3. Have been and be in compliance with Ohio's Motor Vehicle Financial Responsibility, Workers' Comy ion, Ui l Ci tion, and all other applicable laws
4. Require all minors to work at least in pairs .

5. Not employ any minor who does not have an appropriate Age and Schooling Certificate

6. Provide each minor employee with a photo identification card

7. Not employ any minor in any door-to-door sales activity during school hours except where specifically permitted

8. Not employ minors under 16 in door-to-door sales activity before 7:00 a.m. or after 7:00 p.m.

9. Not employ minors 16 and 17 years of age in door-to-door sales activity before 7:00 a.m. or after 8:00 pm.

*For Exceptions to Coverage See Chapter 4109.06

This is a summary of ORC 4109. This summary does not include all of the requirements for minor labor laws. Persons
should refer to 4109 for specific requirements applicable to them. This information can be accessed through the OBES
Wage and Hour web page at www.obes.org. :

POST IN A CONSPICUOUS PLACE

For further information about Minor Labor issues, please contact: Ohio Bureau of Employment Services, Wage and Hour Division, 145 South Front
Street, P.O. Box 1618, Columbus, Ohio 43216-1618, (614) 644-2239.




Your Rights Under the Fair Labor Standards Act ,

Federal Minimum Wage

- $475- $5. 15-

beginning October 1, 1996 beginning September 1, 1997

Employees under 20 years of age may be paid $4.25 per hour during their first 90 consecutive calendar
days of employment with an employer.

Certain full-time students, student learners, apprentices, and workers with disabilities may be paid
less than the minimum wage under special certificates issued by the Department of Labor.

Tip Credit - Employers of “tipped employees” must pay a cash wage of at least $2.13 per hour if they
claim a tip credit against their minimum wage obligation. If an employee's tips combined with the
employer’s cash wage of at least $2.13 per hour do not equal the minimum hourly wage, the employer
must make up the difference. Certain other conditions must also be met.

Overtime Pay

At least 1!/z times your regular rate of pay for all hours worked over 40 in a workweek.

Child Labor

An employee must be at least 16 years old to work in most non-farm jobs and at least 18 to work in
non-farm jobs declared hazardous by the Secretary of Labor. Youths 14 and 15 years old may work
outside school hours in various non-manufacturing, non-mining, non-hazardous jobs under the
following conditions:

No more than -
« 3 hours on a school day or 18 hours in a school week;
« 8 hours on a non-school day or 40 hours in a non-school week.

Also, work may not begin before 7 a.m. or end after 7 p.m., except from June 1 through Labor Day,
when evening hours are extended to 9 p.m. Different rules apply in agricultural employment.

Enforcement

The Department of Labor may recover back wages either administratively or through court action,
for the employees that have been underpaid in violation of the law. Violations may result in civil or
criminal action.

Fines of up to $10,000 per violation may be assessed against employers who violate the child labor
provisions of the law and up to $1,000 per violation against employers who willfully or repeatedly
violate the minimum wage or overtime pay provisions. This law prohibits discriminating against
or discharging workers who file a complaint or participate in any proceedings under the Act.

Note: -+ Certain occupations and establishments are exempt from the minimum wage and/or
overtime pay provisions.
« Special provisions apply to workers in American Samoa.
» Where state law requires a higher minimum wage, the higher standard applies.

For Additional Information, Contact the Wage and Hour Division office nearest you — listed in your
telephone directory under United States Government, Labor Department.

This poster may be viewed on the world wide web at this address: http://www.dol.gov/dol/esa/public/minwage/main.htm

The Iaw requires employers to display this poster where

emplo_yees can readily see it.
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